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What is the purpose and intent of the CT League Young Professionals Council?
While the group will certainly focus as a networking and resource group for all the participants, the ultimate goal is for the group to provide ideas for viable and creative products Connecticut Credit Unions will be able to use to separate from the competition. We’ll loosely follow the model of the Filene Research Institute’s 30 Under 30 Group.

What is the Filene Research Institute’s 30 Under 30 Group? 

30 Under 30 was a group of 30 credit union leaders under the age of 30 who came together as an entrepreneurial swat team to develop products and services to attract a new generation of members, employees and volunteers to credit unions. After a high-energy final presentation at the California Credit Union League meeting in late 2008, many of the ten 30 Under 30-developed products and services are currently in place or in implementation at credit unions across the country.

Is this council part of Filene Group?

No, the Credit Union League of Connecticut is starting this group in response to member credit union’s requesting a platform to assist in getting younger staff more involved in the credit union system and committed to the credit union movement in Connecticut.
What is in it for the credit union?

Attracting and retaining qualified, competent staff is an on-going challenge for every credit union.  Participating in the council provides your employee with an opportunity to learn about credit union philosophy and history in a ‘hands on’ manner while creating a service and/or product that could be implemented in your credit union.  The council will provide an opportunity for your participant to learn to look at the credit union as a career choice rather than a job by exposing them to the credit union environment as a whole and provide them with a network of peers to use as resources into the future.  

What is in it for the employee?

The council provides an opportunity to interact with peers interested in the credit union movement while seeking opportunities to make a difference in their member’s lives.  This is an opportunity to learn about credit unions and the difference this unique institution can make in member’s lives through creating an innovative product or service.

May we send more than one staff member?

Initially we are seeking a wide base of credit unions and prefer to involve one individual per credit union.  This decision will be revisited as we are able to identify the level of interest within our credit unions.  If you would like to send multiple employees please identify your first and second choice and we will accommodate as space allows.

How long will the time commitment be for the CT council?

The initial time commitment will be for one year. February 2010 to approximately the same time in 2011. There will be approximately one one-hour meeting each month with small amounts of additional time required by each participant.

What involvement does the CEO and/or credit union have?

All we’re asking from each credit union and their leaders is that they’re flexible and willing to allow the employees to commit a small amount of time each month to the council. We’ll additionally ask the employee to be flexible in potentially committing a small amount of personal time to the project.
What is the goal of the council?

The ultimate goal is to develop one or two product or service concepts and apply for grant implementation funding. These products would be open-source innovation that all credit unions in Connecticut would have access to. 

What qualities are you looking for in participants in the Young Professionals Council?

We’d like your assistance in selecting a credit union employee who:

· Is under the age of 35.

· Is looking for opportunities to further develop their career and their involvement in the credit union industry.

· Is willing to commit time to this new and exciting group. We’ll look for a time and effort commitment from both sides: the credit union will be willing to allow the employee to attend occasional council meetings and events. The employee should also be willing to commit a small amount of personal time to these efforts. This will not be an overwhelming time commitment, but both sides should be willing to be flexible.

· Has worked at their credit union for any length of time – we’re looking for a great mix of seasoned and new credit union employees!

· Is willing to commit a few hours per month for at least 12 months. The council will be formed in the first quarter of 2010 and will wrap up around the same time in 2011 (depending on outcomes and grant opportunities.) There will likely only be one official meeting per month. There is a potential conference call or quick touch base that may be needed on occasion outside of the one monthly in person meeting.

How will the credit union know what progress is being made by the council?

The council will create a short story that will be placed in Update on a quarterly basis throughout the year sharing the progress of the council and asking for assistance and/or input as needed.  Council members will present their product and/or service at the League Annual meeting in 2011.
When will the first meeting be held?

An introductory meeting will be held at the League Thursday, February 18 at 9:30 a.m.
For additional information, contact Barb Bass at 203-608-7054 or Amy Stanton at 203-603-5710.
